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“Hazing is any activity expected of someone joining or participating in a group that humiliates,
degrades, abuses, or endangers them regardless of a person’s willingness to participate.”

(Allan & Madden, 2008)

1. Group context
2. Abusive behavior
3. Regardless of an individual’s willingness to participate

HAZING
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The percentage of students who reported experiencing hazing as part of a club,

team, organization in college (Allan & Madden, 2008).
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The percentage of students who reported experiencing hazing as part of a club,

team, organization in high school (Allan & Madden, 2008).
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VARSITY ATHLETICS
FRATERNITY/SORORITY

CLUB SPORTS

PERFORMING ARTS CLUBS
SERVICE FRATERNITY/SORORITY
RECREATIONAL TEAM
ACADEMIC CLUB

HONOR SOCIETY

Allan & Madden, 2008
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Infimidation Harassment Violence

Forced
Deception Verbal abuse consumption of

alcohol or drugs

Asking new Beating, paddling.
Assigning demerits members to wear or other forms of
embarrassing attire assault

Socidlly isolating
new members

Demeaning names Sexual simulations Sexual assault

Sleep deprivation Abduction/kidnaps

Allan, 2005; Allan
& Kerschner,
2020; Adapted
from Bringing in
the Bystander

Frequency
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A Disconnect

A gap exists between student experiences of hazing and
their willingness to label it as such.

55% wp 9%

Experience hazing Identify they were hazed

(Allan & Madden, 2008)
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Prevention
Framework

HAZING
PREVENTION
CONSORTIUM

Competence

(Allan, Kerschner, & Payne,

'CJ

HAZING

Hazing Prevention Toolkit
FOR CAMPUS PROFESSIONALS®

Elizabech J. Allan, Jssica M. Payne, Abigall Boyer, and David Kesschoce

describe components of a dafa-
driven Hazing Prevention Framework (HPF)® based on key principles of prevention
o project. the Hozing Prevention
Consortium (HPC) led by StopHazing™. While effective responses to hazing are vital,
#his document emphasizes activifies that prevent hozing before it begins. Designed
ith Presidents, Provosts,
Vice Presidents, Deans, Directors, and other executive and administrative leaders in
academic and student offain—this Toolkit includes action steps fo help guide campus
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to Hazing Prevention
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Commitment is the investment of human, financial, and structural resources and public
endorsement of actions to foster a campus climate that is inhospitable to hazing.

(Allan, Kerschner, & Payne,
2018)
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Commitment includes:

>

>

AYARVA

Clear expectations and accountability for
inclusive and safe student groups

Senior level administrators play active
and public role endorsing hazing
prevention

Engagement across campus stakeholder
groups

Incentivize alternatives to hazing
Widespread, consistent, and transparent

communication about enforcement of
hazing policies




Access this toolkit and
companion guide at:

1 0 SIGNS stophazing.org/resources

OF HEALTHY &
UNHEALTHY
GROUPS: TOOLKIT

SN\ i

e Don’t Hazéu

COMPANION GUIDE

<Y
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How to Identify Hazing

HAZ‘NG What to watch and listen for to know when someone is being hazed

What is hazing

Hazing is any activity expected of someone joining or participating in a group that humiliates,
degrades, abuses, or endangers them regardless of a person’s willingness to participate. **

What are the signs?

Below are some “red flags” to look for may indicate that a person has experienced hazing.

CHRONIC FATIGUE

CONCERN EXPRESSE!
FROM OTHERS

Each school and institution has its own process for reporting hazing. Below are a few examples
of who you might contact for support.

DEAN OF STUDENTS OR
ADMINISTRATION MEMBER
HEALTH
SERVICES OR
SCHOOL
NURSE

www.stophazing.org | info@stophazingorg [E) @stophazing [ @ @stophazing

s0, WHATIS HAZING?

Definition of Hazing: “anu activity expected of someone joining or
participating in @ group that humiliates, degrades, abuses, or ‘

them reg of aperson’s to participate.”

It includes three key components:
1.it occurs in @ group context
2 Humiliating, degrading, or endangering behavior
3.1t can happen regardless of an individual's willingness to
participate; regardless of consent

of students
experienced hazing

BUT ONLY 9%

identified they were hazed or considered
themselves to have been when asked directly.

HazING cAN TAKE MANY Forms

wearing embarrassing
clothing

Hazing happens at colleges and universities AND middle

and high schools. Some common places ar

of students agreed that "Hazing
members."
agreed that "l do no

e projects toget
imes for new and retuming
led by pro

Federal Legislation:

comprehensive violence

zational environments

WANT T0 LEARN MORE?
GO TO STOPHAZING.ORG

®  Greeti
privation and
n up in the night

STATE LAWS &
HAZING POLICY

Although 44 of the 50 states have ant
place. the strength and breadth of t

ary
significantly,

Familiarize yourself with the |
e law i
your state and your campus policy, !

is not an effective way to initiate new

t need to be hazed to feel like | belong to a

Your Campus/Institution:

Many campuses have anti-h

policies they have ir

and how to repc

HAZING

Download both at:

stophazing.org/resources
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You can make a difference.
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About StopHazing

With Special Thanks:

StopHazing, founded and led by Dr. Elizabeth
Allan, professor of higher education at the
University of Maine College of Education and
Human Development, is a leading hazing
prevention research organization that supports
safe and welcoming school, campus and
organizational climates in which abuses of power
can be normalized.

Reference in part of full to this resource
should provide attribution as follows:

StopHazing (2023) StopHazing’s 10 Signs of
Healthy and Unhealthy Groups: Leadership
Training

Meredith Stewart
Operations Manager, StopHazing

The University of Maine College of
Education and Human Development

The StopHazing Research Team
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